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1. Vision, Purpose and Aims  
 

At Wanstead High School we believe that the role a school plays in the education and development of a child 
or young person is twofold. The first relates to the focus on academic development, and as such pupils follow 
a broad and balanced curriculum that is designed to equip them with a range of disciplinary knowledge and 
skills, the final outcome being a set of academic qualifications which enable that young person to progress in 
further education, training and finally employment. 

The second role is related to the lifelong broad process of personal development. At Wanstead High we seek 
to consciously and explicitly teach and provide opportunities for our pupils to grow and develop into the best 
possible versions of themselves emotionally, socially and cognitively. As a result, pupils will flourish as they 
leave Wanstead High, as confident, global citizens with the ability to form positive and happy relationships 
with others and a desire to play their part in society for the common good. 

Pupils will know and be able to identify the various risks they may come across as children, young people and 
as they move into adulthood. They will know how to keep themselves safe and healthy, but will also be clear 
on the different sources and avenues of support that exist both in school and the wider world, should they 
need additional care, help or guidance. 

 

The aims of the School's Personal Development & RSHE Policy are: 

• To outline the vision, purpose and intent of the School’s personal development and character curriculum 
and provision. 

• To identify roles and responsibilities of different stakeholders in the implementation of the policy.  

• To provide a clear overview of the personal development and character education that pupils attending 
Wanstead High School can expect to benefit from. 

Our Personal Development and Character curriculum aims to enable pupils to become healthy, safe, 
independent, responsible members of society who demonstrate respect and tolerance and who are prepared 
to face and manage the challenges and opportunities of an ever-changing modern Britain. It is the intention of 
the School to teach age appropriate, pupil sensitive, evidence based Relationships, Sex and Health Education 
(RSHE) that respects the law and all communities that call Redbridge home.  

 
2. Legal Framework 
 

This policy has due regard to legislation and statutory guidance including, but not limited to, the following: 
 

• Keeping Children Safe in Education 2025 (KCSIE) (statutory guidance).  

• Relationships Education, Relationships and Sex Education (RSE) and Health Education statutory guidance 
(Published 2019, updated 2021). 

• DfE (2018) ‘Mental Health and Behaviour in Schools’.  

• SEND code of practice: 0 to 25 years (statutory guidance). 

• Alternative Provision (statutory guidance). 

• Preventing and Tackling Bullying (advice for schools, including advice on cyberbullying).  

• Sexual violence and sexual harassment between children in schools (advice for schools). 

• Equality Act 2010.  

• Education Act 2002.  
 

      
The RSHE elements of this policy has been developed through consultation with: SACRE, Redbridge Faith Forum, an 
Equality rep working party, a Faith and Belief reps working party, Youth Council, Parent Rep Working parties, 
Redbridge RSHE outreach services, Community consultation, Governors and teachers.      
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The school will comply with the relevant requirements of the Equality Act 2010 and the Public Sector Equalities Duty 
(2014): schools must not unlawfully discriminate against pupils or allow young people to be bullied because of their 
age, sex, race, disability, religion or belief, gender reassignment, pregnancy or maternity, marriage or civil 
partnership, or sexual orientation (Protected Characteristics). 

The delivery of the content of RSHE will be made accessible to all pupils, including those with special educational 
needs or disabilities (SEND).  

At Wanstead High School we celebrate difference and diversity. The bullying or discrimination of anyone for any 
reason is not acceptable. It is expected that our RSHE curriculum will lead to a stronger sense of community, mutual 
respect and give pupils a sense of responsibility. This will help to keep Wanstead High School a safe, inclusive and 
caring place for all, upholding the core values and ethos of the school.  

 

3. Roles and Responsibilities  
 

A Senior Leader - Assistant Head (a member of the Senior Leadership Team) will oversee, direct and co-
ordinate the School’s approach to Personal Development and Character Education, including RSHE. 
 
They will work alongside the Deputy Headteacher - Pastoral, Director of Inclusion (and DSL), Director of Sport, 
Heads of Department, Heads of Year and tutor teams to provide pupils with an exciting personal development 
curriculum which equips pupils with the skills and knowledge to flourish as safe and happy human beings.      
 
They will work closely with established and registered external providers and partner schools to ensure that 
the taught curriculum also includes high quality external delivered workshops and presentations. 

 
 

Governing Body • Responsible for monitoring the impact of this policy. 

Headteacher • Responsible for ensuring that the School is delivering safe and effective RSHE 
content which meets statutory expectations. 

Deputy Headteacher - 
Pastoral 

• Line management of the Senior Leader - Assistant Head with responsibility for 
Personal Development. 

• Planning and distribution of the whole school assembly programme. 

Senior Leader - 
Assistant Head      

• Overall responsibility for the implementation of the school’s whole school 
approach to Personal Development and Character Education. 

• Responsible for development, implementation and monitoring of the Personal 
Development curriculum and pupil leadership strategy.  

Director of Inclusion 
(DSL) 

• Quality assurance and joint monitoring of the RSHE elements of the school’s 
provision and offer. 

Director of Sport  • Planning and delivery of whole-school sport strategy.  

Heads of Year • Responsibility for the implementation and monitoring of the school tutor time 

programme and Assembly Standard Operating Procedure (SOP). 

• Promote and reinforce key values, virtues, rules and routines day to day across 
their year group. 

• Promote and advertise the School enrichment offer across their year group 

• Deliver year groups assemblies in-line with agreed rota and on occasions when 
unforeseen events may mean a change to schedule. 
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Heads of Department  • Quality assurance and monitoring of Personal Development content taught 
through their subject areas as part of the wider curriculum. 

• Contribute to whole-school audit of Personal Development across the 
curriculum. 

Form Tutors • Deliver the agreed tutor time programme to the highest quality.  

• Promote and reinforce key values, virtues, rules and routines day to day across 
their tutor group. 

• Promote and advertise the School enrichment offer across their tutor group. 

All Staff  • Promote and model the School’s vision, ethos, values and virtues as well the 

British liberal values of Democracy, Rule of Law, Respect and Tolerance, 

Individual Liberty. 

• Challenge and report all incidents of prejudice and discrimination of any kind in 

line with policy and training. 

 

 

4. RSHE Statutory Content (Secondary) - Definitions  
 

As of September 2020, it is a legal requirement of secondary schools – both maintained and academies - to 
teach RSHE, alongside the Science National Curriculum and within the context of safeguarding and maintaining 
a child-centred approach in accordance with the KCSIE.  

At Wanstead High School we acknowledge and recognise that families are a child’s first and most effective 
teacher; it is our aim to build on the established foundation of the Redbridge syllabus and consultation of 
working in partnership with parents/carers to educate our young people about these important subjects.  

The statutory RSHE content is delivered at Wanstead High School through the wider Personal Development 
curriculum. Its key elements are outlined below. 

● Sex Education 

Sex education in RSHE is the teaching of topics that are outlined as outside of the Science National 
Curriculum and include intimate and sexual relationships; including sexual health, the advantages and 
benefits and strategies of delaying sexual activity and the importance of consent, contraception choices, 
knowing there are different relationship types including LGBT, values and expectations associated to 
intimate 1:1 relationships, how to manage peer pressure related to intimacy, the influence of alcohol 
and drugs on decision making and risky sexual behaviour, sexual health services and support.  

Sex education along with Relationship and Health education is statutory within Secondary schools and 
must be taught. 

At Wanstead High School will be taught by trained staff in an age appropriate and sensitive way and give 
due regard to the law. We believe the teaching of sex education alongside relationship education will 
help to ready pupils for their life in 21st century Britain.       

This will include topics such as the advantages and benefits of delaying sexual activity and the importance 
of consent, positive sexual relationships, contraception and pregnancy choices. 

● Sex Education - National Curriculum Science 
 

The Key Stage 3 and Key Stage 4 National Curriculum states that young people’s learning should include 
a recap about menstruation and puberty, teaching about human reproduction and birth, includes drugs 
education and the study of sexually transmitted infections (STIs), including HIV. 
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Science is part of the statutory National Curriculum and parents/carers do not have the right to remove 
their child from this content. However, the School is committed to ensuring the content of these lessons 
are age appropriate and making these lessons as sensitive to the background of all our pupils as 
possible. This is an important element of how the school safeguards pupils who will learn evidence-
based reproductive facts from a specialist teacher or nurse rather than second-hand in the playground. 

As Wanstead High School is not an academy school, we will teach in line with the Science National 
Curriculum. Full Science National Curriculum (KS3 and KS4) context can be viewed via the link provided 
in Appendix 1. 

There continues to be no right for parents or carers to withdraw their children from the Science 
National Curriculum. 

 

● Health Education 
 

Health education is the teaching of Mental Wellbeing and Physical Health and Fitness including the 
importance of healthy eating and the risks and impact of substance misuse such as drugs, alcohol and 
tobacco. It also includes the link between health and disease prevention, basic first aid and the changing 
adolescent body.  

 
The aim of Health Education is to provide information to young people that will empower them to make 
their own choices about their physical and mental wellbeing and health. Young people will recognise 
what is usual and what is not, in themselves and others and be equipped to seek support at the earliest 
opportunity from appropriate sources.  

● Relationships Education 

Relationship Education is the teaching of families (which can include single parent families, LGBT+ 
Parents/Carers, families headed by grandparents, adoptive parents, foster parents/carers amongst 
other structures). There are many different types of families. Some families have a mother or a father, 
two mothers, two fathers, a mother and a father, grandparents as parents or other combinations.  

English law provides that people have a right to live in families of their own choosing, and in teaching 
about these different families we are also teaching pupils about the importance of respect, tolerance, 
individual liberty and acceptance of the right of different people to form families of different make ups. 
Respectful Relationships including Friendships, Online Media and Being Safe.  

This will include core safeguarding elements including young people being able to report concerns or 
abuse using the vocabulary to do so, which incorporates the use of proper names for main external 
body parts and understanding the law relating to sexual consent, exploitation, coercion, harassment, 
rape, domestic abuse, forced marriage, so called honour-based violence, FGM and how these can affect 
current and future relationships.  

The aim of relationship education is to provide information to young people that will empower them to 
understand themselves and the world in which they live. The focus in secondary school is to build on the 
foundations that have been taught in primary school concerning positive relationships with family 
members, other children and adults along with encouraging the development their own positive 
personal attributes such as honesty, integrity, courage, humility, kindness, generosity, trustworthiness 
and a sense of justice, as outlined in the guidance. Unlike primary RSHE, elements will be extended to 
include discussions and education around intimate relationships. Lessons will be evidence based, age 
appropriate, based on the law and sensitive to the needs of young people. It also aims to teach how to 
seek support and guidance from appropriate sources.  

There is no right for parents or carers to withdraw their child from curriculum lessons about health or 
relationships. 

● Safeguarding  
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Schools and colleges play a crucial role in preventative education. Preventative education is most effective 
in the context of a whole school or college approach that prepares pupils and pupils for life in modern 
Britain and creates a culture of zero tolerance for sexism, misogyny/misandry, homophobia, biphobic and 
sexual violence/harassment.       

Preventative education at Wanstead High School is delivered through personal development lessons, 
RSHE workshops and assemblies as well as tutor time activities. 

These provisions are fully inclusive and developed to be age and stage of development appropriate 
(especially when considering the needs of children with SEND and other vulnerabilities).  In line with the 
KCSIE, this programme will tackle, at an age-appropriate stage, issues such as:  

• healthy and respectful relationships  

• boundaries and consent  

• stereotyping, prejudice and equality  

• body confidence and self-esteem  

• how to recognise an abusive relationship, including coercive and controlling behaviour 

• the concepts of, and laws relating to – sexual consent,  

• sexual exploitation, abuse, grooming, coercion, harassment, rape, domestic abuse, so-called 
‘honour’-based violence such as forced marriage and Female Genital Mutilation (FGM), and how 
to access support, and  

• what constitutes sexual harassment and sexual violence and why these are always unacceptable.  
 

The school makes use of the DfE’s one-stop hub for teachers which can be accessed here:  
https://www.gov.uk/guidance/teaching-about-relationships-sex-and-health 

 

Before and during an individual or series of lessons, assemblies or workshops, pupils are informed of the 
sensitive nature of such topics and advised that some of the content may be upsetting for different 
reasons. Pupils are signposted to internal and external support and if a pupil becomes upset, they are 
given care by a member of our pastoral or safeguarding team. 

Pupils will be taught how to report concerns or abuse using the vocabulary to do so, which incorporates 
the use of proper names for main external body parts and understanding the law relating to sexual 
consent, exploitation, coercion, harassment, rape, domestic abuse, forced marriage, so called honour-
based violence, FGM and how these can affect current and future relationships.  

Our Safeguarding and Child Protection Policy will be applied to and supported by all aspects of RSHE, 
and any disclosures or issues arising as part of RSHE will be dealt with in line with that policy.  

5. Teaching sensitive or controversial issues 

Schools are not detached or disconnected from the wider world; our pupils are often impacted by events 
happening in the world around us and for individuals and groups of pupils different issues discussed across our 
curriculums and beyond may be highly sensitive and complex.  Our children and young people are curious 
about the world and often want to discuss and express their views and opinions on high profile cases of abuse, 
harassment and other politically sensitive issues. 
 
It is therefore important that the school and the classroom are a safe place to address aspects of issues if and 
when they arise and it is appropriate to do so. The PSHE Association a charity and membership body for 
personal, social and health education) explains that ‘a safe learning environment helps pupils share feelings, 
explore values and attitudes, express opinions and consider those of others without attracting negative 
feedback’. 
 
The school follows the PSHE Association’s guidance for establishing a safe learning environment, including the 
implementation of agreed ground rules, a pre-emptive approach, strategies to encourage questions and 
listening, distancing techniques and signposting to other credible and appropriate sources of support, 
information and guidance. 

https://www.gov.uk/guidance/teaching-about-relationships-sex-and-health
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We also adhere to guidance published by the NSPCC on teaching controversial issues. 
https://oxfamilibrary.openrepository.com/bitstream/handle/10546/620473/gd-teaching-controversial-issues-
290418-en.pdf;jsessionid=650C51096C06BED22E7DF3E25E32EC8F?sequence=1 
 
What do we consider to be a ‘controversial issue’? 
 
There is no agreed definition of what makes a controversial issue but for the purpose of this guide, 
controversial issues can be defined as those which: 
 

• Evoke strong feels and views. 

• Affect the social, cultural, economic and environmental context in which people live. 

• Deal with questions of value and believe, and can divide opinion between individuals, communities and 

wider society. 

• Are usually complicated, with no clear ‘answers’ because they are issues on which people often hold 

strong views based on their own experiences, interests, values and personal context. 

• Arise at a range of scales affecting local, national and global communities. 

• Include a wide range of topics such as human rights, gender justice, migration and climate change. 

• Can vary with place and time, and may be long standing or very recent.  For example, an issue that is 

controversial in one community or country may be widely accepted in another. 

Dealing with controversial issues in the classroom 
 
In line with the Education Act 1996 and the Equalities Act 2010, our school is committed to delivering PSHE 
education that enables students to explore political, moral, and social issues in a balanced, respectful, and 
inclusive manner.  
 
Staff are expected to present a range of perspectives on controversial topics, ensuring that no single viewpoint 
is promoted as the only valid one. At the same time, educators must make clear when any views expressed are 
contrary to human rights or the principles of equality and non-discrimination.  
 
Teachers are not required to have all the answers; rather, their role is to facilitate thoughtful, age-appropriate 
discussions that encourage critical thinking, empathy, and open-mindedness. These discussions may raise 
more questions than answers, and that is a valuable part of the learning process 
 
Teachers will be proactive in using their professional skills and knowledge to ensure that the classroom is a 
safe space where pupils feel respected and confident to express their views while learning to engage with 
differing opinions constructively. 
 
The Wider School Context  
 
The school recognises that when controversial or sensitive issues are discussed in PSHE lessons, pupils bring 
with them a range of personal experiences, cultural backgrounds, and beliefs shaped by their families, 
communities, and lived realities. These perspectives are valuable and should be acknowledged respectfully. 
 
However, where such views conflict with the principles of human rights or the Equality Act 2010, the school 
has a duty to make this clear and uphold its commitment to fairness, inclusion, and non-discrimination. 
To support this, the school will promote open and transparent communication with parents and carers about 
the importance of discussing controversial issues in an age-appropriate and sensitive manner.  
 
We believe that a whole-school approach to creating safe spaces for discussion is essential. This includes 
consistent messaging across the curriculum, staff training, and a culture that values respectful dialogue and 
critical thinking. Teachers will be supported to manage discussions confidently and sensitively, knowing they 
are working within a clear policy framework. 

https://oxfamilibrary.openrepository.com/bitstream/handle/10546/620473/gd-teaching-controversial-issues-290418-en.pdf;jsessionid=650C51096C06BED22E7DF3E25E32EC8F?sequence=1
https://oxfamilibrary.openrepository.com/bitstream/handle/10546/620473/gd-teaching-controversial-issues-290418-en.pdf;jsessionid=650C51096C06BED22E7DF3E25E32EC8F?sequence=1


 

9 

Given the nature of controversial issues, there is an increased potential for safeguarding concerns to arise. All 
staff delivering the PD curriculum or facilitating a discussion related to a complex or controversial issue are 
familiar with the school’s safeguarding policy and procedures, any concerns should be reported the 
designated safeguarding lead using the childprotection@wansteadhigh.co.uk email and in person if they 
believe there is an immediate risk to a pupil.  
 
Role of the teacher/facilitator 
 
Teachers play a central role in guiding discussions around controversial and sensitive issues within the PSHE 
curriculum. These topics can sometimes challenge the views of both students and staff, and it is recognised 
that teachers may also experience moments of uncertainty.  
 
Appropriate training, clear guidance will be provided for staff so that they can confidently facilitate these 
discussions in a way that models thoughtful, respectful engagement. 
 
Teachers are encouraged to demonstrate that it is acceptable—even for adults—not to have immediate 
answers to complex issues. By modelling reflective thinking and respectful dialogue, they help students 
develop the skills to consider multiple perspectives and respond with empathy and critical awareness. 
 
Teachers will maintain a balanced and objective approach, avoiding personal bias while ensuring that 
discussions remain grounded in the values of human rights, equality, and inclusion. Educators should use their 
professional judgement to decide when, how, and if to share personal views, always considering the age, 
maturity, and prior learning of the group. 
 
Teachers may adopt a range of facilitation roles depending on the context. These include: 
 
Impartial Chairperson– guiding discussion without expressing personal views. 
• Objective or Academic The teacher gives an explanation of all possible viewpoints without stating their 

own position. 
• Devil’s advocate – presenting alternative viewpoints to stimulate debate. 
• Advocate – clearly supporting values aligned with human rights and equality. 
• Gatekeeper – managing the flow of discussion to ensure safety and respect. 

 
Flexibility in approach is key. Teachers should be clear about the rationale behind their chosen method and 
adapt their role as needed to support pupil learning and wellbeing. In some cases, it may be appropriate to 
involve pupils in these roles to deepen engagement and ownership of the discussion. 
 
Creating a Safe Space for Conversations 
 
Where possible, discussions on challenging topics should be carefully planned and delivered in age-
appropriate ways. However, controversial issues may also arise spontaneously—in corridors, playgrounds, or 
during informal interactions—and staff should be prepared to respond constructively and sensitively.  
 
Opportunities to explore these topics may also be extended beyond the classroom through assemblies, circle 
time, school council meetings, or other whole-school forums. 
 
It is also important to recognise that some students may be personally affected by the issues being discussed, 
such as poverty, migration, or conflict. As such cases, teachers will begin the lesson or activity with an 
appropriate check in with the whole class, offer an alternative space if they feel unable to continue with the 
lesson and advise them of where they might access further support around the related issues. 
 
Ground Rules 
 
Before teaching the relevant lesson or programme of lessons, the member of staff will establish clear ground 
rules and check pupils' understanding of these.  

mailto:childprotection@wansteadhigh.co.uk
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These rules should emphasise: 
 
• Listening actively and respectfully 
• Avoiding personal attacks or discriminatory language 
• Valuing diverse opinions 
• Upholding the right of all students to feel secure and included 

 
Teachers must also be mindful of the balance between freedom of expression and the rights of others. If a 
student expresses a view that undermines another’s right to feel safe, it is the teacher’s responsibility to 
intervene appropriately and reinforce the school’s commitment to equality and inclusion. 
 

6. External Visitors, Speakers and Workshops 

A number of external visitors and speakers are welcomed to Wanstead High School each year to enrich various 
curriculum subjects, but especially Personal Development including RSE and Careers education. These visitors 
contribute to the life and work of the school in many different ways, including the support and education of 
targeted groups and, in some circumstances, individual pupils. 
 
Wherever possible we will use speakers from established companies, charities or other groups whose aims are 
well-documented and who have testimonials from other schools and organisations. 

Prior to extending the invitation, we will undertake appropriate checks to ensure the suitability of the visitor 
which may include internet-based searches and/or contacting other schools where the person has spoken 
previously. 
 
Staff must check that:  

• Any messages communicated to pupils support fundamental British Values and our school values and 
ethos. 

• Any messages communicated to pupils do not marginalise any communities, groups or individuals. 
• Any messages communicated to pupils do not seek to glorify criminal activity or violent extremism or 

seek to radicalise pupils through extreme or narrow views of faith, religion or culture or other 
ideologies. 

• Activities are properly embedded in the curriculum and clearly mapped to schemes of work to avoid 
contradictory messages or duplication. 

• Activities are matched to the needs of pupils. 

 
We recognise, however, that a key purpose of education is to encourage pupils to understand opposing views 
and ideologies, appropriate to their age, understanding and abilities, and to be able to actively engage with 
them in informed debate, and we may use external agencies or speakers to facilitate and support this.  
 
Therefore, by delivering a broad and balanced curriculum, augmented by the use of external sources where 
appropriate, we will strive to ensure our pupils recognise risk and build resilience to manage any such risk 
themselves where appropriate to their age and ability but also to help pupils develop the critical thinking skills 
needed to engage in informed debate. 
 
The member of staff responsible for inviting the speaker will ensure that the speaker discusses with them the 
content of their talk/activity either prior to the event or on the day and time must be allowed for this. After 
the presentation, an evaluation form will be completed which will include feedback from staff and pupils 
which will be checked for any concerning points/issues. This will inform any decisions to invite the speaker(s) 
back in. 
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Visitors Invited to the School 

 
Where possible permission should be granted by the Headteacher, Deputy Headteacher or DSL before any 
external visitor or speaker is invited to come into school. This should include a clear rationale as to the 
relevance and purpose of the visit, as well as the intended date and time for the visit. 
 
The staff member responsible for inviting the visitor should complete the appropriate form, including details 
of the checks they have made as part of the due diligence requirement. (Appendix 6). 

 
Prior to the day of the visit, the organising staff member should notify:  

 
• The visitor of the time that they are expected to report to visitor reception and that they will need to 

bring with them to show on entry formal identification in the form of photographic ID, and, if 
appropriate, a DBS number. 

 
• Reception staff of the intended visit and provide them with the visitor’s name, company, time and 

purpose of the visit. 
 

On the day of the visit, all visitors must report to Reception first - they must not enter the school via any other 
entrance. 

 
• At Reception, all visitors must state the purpose of their visit and who has invited them; they should be 

ready to produce formal identification where appropriate. 
• All visitors will be asked to sign in using the electronic signing in process, they will be given a visitor 

badge to wear at all times and will be advised of fire evacuation and safeguarding procedures. 
• Visitors will be advised that the school has strict rules regarding the use of mobile phones, cameras and 

recording equipment: these must be turned off at all times and kept out of sight unless approval has 
been given for their use. 

• Visitors will be collected or escorted to the staff contact person or point of contact will be asked to 
come to Reception to receive the visitor. The staff contact person will then be responsible for the visitor 
at all times while they are on site. An exception to this rule may be for regular and returning visitors 
for whom a risk assessment has been created and who are on the SCR (Single Central Record). 

• At no point should a visitor be left on their own with unless the visitor is a regular visitor and has been 
subject to relevant DBS, prohibition and disqualification clearance procedures and checks. 

• In the event of a fire alarm/drill, the visitor should be accompanied to the assembly point. 
• On departing the school, visitors should leave via Reception, sign out using the online system and return 

their visitor badge to reception. 
• Members of staff who invite visitors must ensure that the visitors are aware of and abide by the 

School’s Safeguarding Policy and Procedure and be willing to comply with it in the case of disclosure 
from a child.  Visitors must also be aware of the names of the Safeguarding Team should they need to 
refer to any concerns. 

Visitors who do not have a DBS must be escorted/supervised at all times around the school by a member of 
staff. 
 
Visitors whose purpose is to work with pupils in some capacity 

Visitors may work with pupils in a variety of capacities, for example, to deliver a lesson (normally supervised 
by a member of staff), to meet with small groups of pupils or individuals or to work with a pupil on a one-to- 
one basis.  
 
Staff involved must ensure that all normal visitor policy requirements are followed. In addition, staff should 
ensure: 
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●  Any visitor who is not DBS checked must not be alone with pupils at any point - this includes whole class 
or small group teaching or one to one interview of pupils. 

• If a visitor has the relevant vetting checks (including the correct level of DBS clearance) in place, they 
may work with pupils unaccompanied by a member of staff. At times this might be teaching a class or a 
one-to-one interview. This must be agreed in advance. 

• Regular visitors to the school must have the relevant vetting checks (including the  
correct level of DBS clearance) in place. 

●  Any visitor delivering a lesson or assembly must comply with the requirements of the visiting speakers’ 
protocol. 

 
Visitors who do not need to be DBS-checked, but who must prove their identity via official records/cards are:  

 
• HMI and Ofsted Inspectors  
• Members of the Metropolitan Police  
• Local Authority Visitors including Social Workers 
• Child and Adolescent Mental Health Services (CAMHS) representatives 
• NHS Staff 

 
 

7. Parent/Carer Withdrawal and Young People’s Right to Opt In 
 

Parents/carers can withdraw their children from any or some sex education. Before granting any such request, 
it is good practice for the School to discuss the request with parents and, as appropriate, with the pupil to 
ensure that their wishes are understood and to clarify the nature and purpose of the curriculum. This may be 
delegated by the Headteacher to the Senior Leader - Assistant Head or the Deputy Headteacher - Pastoral. 

This discussion and/or meeting will be documented by the School. The Headteacher has the right to deny this 
request, but only in exceptional circumstances, eg. where there are safeguarding issues, and where the 
request is granted alternative arrangements will be made for young people not attending sex education 
lessons. The School will document this process.  

The relevant DfE guidance on the right for parents and carers to withdraw from sex education can be viewed 
via the link in Appendix 1.  

If parents/carers wish to withdraw their child from the content related to sex education, they must request 
the referral via the link on the school website.  Parents/carers are informed of this via the school handbook 
and reminded via a letter at the beginning of each academic year. 

The Rights of Pupils to Opt In 

However, young people have the choice to opt in for Sex Education from 3 terms before they turn 16. Pupils 
can opt in for Sex Education lessons by completing the ‘Pupil opt in form’ which can be viewed in Appendix 2. 

A copy of this can be collected from the School Office, or they can discuss this with their Form Tutor, Pastoral 
Support Manager or Head of Year. A copy of the opt-in request will be checked by the Exams Officer and 
placed in the pupil’s educational record. Wanstead High School would then plan to provide the young person 
with sex education lessons during one of those terms.  

8. How is the Personal Development and Character Curriculum delivered? 
 

All pupils will receive 1 hour of Personal Development over each fortnight as part of the school curriculum:  
 

• RSHE lessons will be taught to KS3 pupils once a fortnight across the academic year, as part of their 
timetabled 1-hour Personal Development lesson (pupils will be taught by curriculum staff who will 
receive specific RSHE training).  

• KS3 will also have elements of the Personal Development and RSHE curriculum delivered via tutor time 
sessions, assemblies and externally delivered workshops. 
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• RSHE will be taught to KS4 and KS5 pupils through a combination of tutor time sessions, assemblies and 
externally delivered workshops. (Form Tutors and each Head of Year will receive specific RSHE training).  

• The school uses and adapts the Ofsted-approved creative education personal development resources for 
our KS3 and KS4 programme.  These have been modified with our community in mind.  Details of the 
schemes of work, including lessons from which there is a right to withdrawal can be found on the school 
website.   

• It is expected that staff delivering personal development sessions do so through high quality teaching 
and learning, using the same evidence informed and agreed strategies that they would employ for their 
first curriculum specialism. The delivery of the content of the personal development curriculum will be 
made accessible to all pupils, including those with SEND, the curriculum is designed for all and will be 
adapted at the point of delivery for the vast majority of pupils with additional needs. For a smaller 
number of pupils, it may be necessary to deliver content through separate or additional sessions or 
through the use of more heavily adapted or different resources.  

• The monitoring of this will be led by the senior leader with responsibility for Personal Development and 
lessons will be included in the whole school monitoring and review processes.      

 

● Assessment 

Young people’s learning and progress will be assessed during lessons as part of good quality teaching 
practice. Learning and progress will be further assessed through pupil voice, school projects and 
presentations, drop down days, and pupil-led assemblies.   
 
Evidence of this learning will be through pupil workbooks/sheets, assessment for learning, whole school 
academic and pastoral learning walks, drop-ins, whole school book looks, pupil voice and Wanstead 
High School Junior Leadership Team (JLT).  
 
We have chosen this approach because it allows Wanstead High School to collect information that will 
inform and facilitate improvement in classroom practice. The approach taken allows the School to 
record information in an agreed, consistent manner which will allow the results from different 
experiences to be sensibly collated, whilst working within the context of safeguarding and maintaining a 
child centred approach.  

 
● Challenging discrimination and prejudice  

Wanstead High School is a diverse, multicultural and multi faith community, which we celebrate. We 
understand and recognise this will bring with it a range of differing views and stand points on many 
issues. A key theme that members of the community and those delivering the personal development 
curriculum must model and reinforce, during lessons is a respect and celebration of difference and 
diversity.  

Whilst there is an understanding that all individuals and groups have right to their own personal views, 
the teaching of personal development and RSHE is intent on preparing pupils at Wanstead High School 
for life in modern Britain and this includes adhering to equalities legislation and guidance. 

Staff are expected to challenge respectfully and appropriately any discriminatory language, views or 
abuse that may arise as part of these sessions. The first step is to educate pupils but any continued or 
intentional action to cause harm or offence should be sanctioned in line with the guidance set out in the 
School’s Behaviour Policy. 

 
Clear protocols and rules around discussion will be shared with pupils prior to activities and discussion 
and this will help to keep Wanstead High School a safe, inclusive and caring place for all, upholding the 
core values and ethos of the school.  

It is an expected aim that our Relationships Education curriculum will lead to a stronger sense of 
community, mutual respect and give pupils a sense of responsibility. 
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● Faith sensitivity  

Some religious people and faiths will see some family structures as a preferred way of living.  English law 
provides that people have a right to live with whoever they choose. Staff can acknowledge in RSHE 
lessons that some children/young people may have different and at times conflicting beliefs about the 
content being taught and that this is a part of life that many of us will need to navigate. Children and 
young people will also be reminded of the ground rules and their right to pass on discussing anything 
that they do not want to. For some children and young people, it might be forbidden to discuss sex and 
the human body, which may be seen as a private matter. 

The school will comply with the relevant requirements of the Equality Act 2010 and the Public Sector 
Equalities Duty (2014): schools must not unlawfully discriminate against pupils or allow young people to 
be bullied because of their age, sex, race, disability, religion or belief, gender reassignment, pregnancy 
or maternity, marriage or civil partnership, or sexual orientation (Protected Characteristics). 

● Personal Development through the wider curriculum  

Specific personal development themes will also be taught through other National Curriculum subjects, 
for example, physical health and fitness will be taught as part of the Physical Education National 
Curriculum, internet safety and harm will be taught as part of the Computer Science National 
Curriculum and healthy eating, drugs education, changing adolescent body and some aspects of sexual 
health will be taught as part of the Science National Curriculum.  

The Senior Leader - Assistant Head will work closely with all Heads of Department in related curriculum 
areas, to ensure that personal development and RSHE curriculum complements, and does not duplicate, 
content covered within their curriculum areas, especially where these are outlined within the specific 
national curriculum content.  

This will be supported by a full Personal Development and RSHE curriculum audit bi-annually. This is currently 

being undertaken by the Deputy Headteacher and Assistant Headteacher responsible for Personal Development.  

Previous audits are available on request. 

● Other adjustments and considerations 

We are aware that some sessions throughout different age groups and dependent on individual needs 
may suit being taught with amendments to teaching organisation ie. in single gender groups or smaller 
groups. Young people will be able to ask questions and responses will be evidence based, age 
appropriate, based on the law and sensitive to the needs of young people.  Home and School 
Partnership and communication and an understanding of the school’s approach to safeguarding 
disclosures is important.  

9. Staff Training 
 

The Senior Leader - Deputy Headteacher will organise and facilitate comprehensive annual staff training. This 
training will be delivered in school, during planned Teaching and Learning INSETs and TWILIGHT meetings.  

● Resources 

The Senior Leader - Deputy Headteacher will identify, assure and organise age-appropriate resources and external 
providers to support the delivery of high-quality lessons. 

 

10. Personal Development Opportunities beyond the School Curriculum  
 

● Tutor Time and Assemblies 
 

Elements of Personal Development will also be taught via the whole school pastoral curriculum which includes a 
timetabled tutor time curriculum and weekly assembly for each year group.  
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There is an assigned whole school tutor time programme which has slight variances according to year group and key 
stage. It might be that Heads of Year and other key staff use this time to deliver key messages or in response to an 
unforeseen event or issue. 
 
Heads of Year are responsible for the implementation and oversight of this programme and tutors are responsible 
for its delivery.  
 
The School assembly offer will be developed and published at the beginning of each school year by the Senior Leader 
- Assistant Head. This will include assemblies with topics that are related to the following themes: 
 

- Relationships, Health and wider contextual safeguarding issues 
- Personal development and British Values  
- Character Education, School Expectations and Routines 
- Mental Health and Wellbeing 
- Careers Education 
- Teaching, Learning and the Curriculum 

 

Assemblies are formal occasions and are an opportunity for collective reflection, learning and for a year group to 
establish a sense of community and belonging. 

 

All staff in attendance have a role to play and these are outlined in the Assembly Standard Operating Procedure 
(SOP). 

 

Please see Appendix 3 for overview of the tutor time programme and related SOP. 
 

Please see Appendix 4 for an overview of the current assembly rota and related SOP. 
 
Assemblies and Tutor Time sessions are valuable opportunities during which pupils receive lessons and guidance on 
positive behaviours and routines that are expected and reinforced, in order to ensure our school community is one 
which is safe and purposeful. For this purpose, a series of quick ‘5-minute lessons’ have been developed and are 
used for key areas etc attendance, punctuality, dining room etiquette.  
 

Please see Appendix 5 for examples of 5-minute behaviour and routine lessons. 
 

Enrichment - Clubs, Competitions, Trips and Visits 
 
The School provides all pupils with opportunities to develop and grow as human beings beyond the classroom. These 
opportunities include curriculum related visits and trips as well as challenge days with outdoor adventure providers. 
 
We believe that pupils develop important skills through healthy competition and there are a number of inter-form 
competitions and activities for pupils to participate in.  
 
Each term the Senior Leader- Assistant Head publishes a range of after school and lunch enrichment clubs and 
activities that pupils may sign up to join. The School actively encourages all pupils to take part but particularly those 
who may traditionally not participate as widely as others, such as pupils with additional needs and those who are 
eligible for pupil premium funding. 

 

 
Pupil Leadership 
 

The School provides pupils with a range of pupil leadership opportunities, Involvement in leadership activities can 
improve pupils’ learning as well as helping them to develop the skills and virtues needed for success outside of the 
classroom. Specific skills include both written and verbal communication skills, organisational skills will also be 
important in a Pupil Leadership role, and these opportunities will help you to develop your organisation skills as well 
as prioritisation, listening and feedback skills. 
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Pupil leadership Overview: 
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  Appendix 1: Links to Key information  
 

A) Relationships and sex education and health education – DfE statutory guidance 2021 
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-
and-health-education 
 

B) Science National Curriculum  
https://www.gov.uk/government/publications/national-curriculum-in-england-science-programmes-of-
study 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
https://www.gov.uk/government/publications/national-curriculum-in-england-science-programmes-of-study
https://www.gov.uk/government/publications/national-curriculum-in-england-science-programmes-of-study
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Appendix 2: Forms or details relevant to withdrawal from Sex Education and Young Person’s right to opt in  
 
Withdrawal from Sex Education 

RSHE is taught in an age-appropriate way across all years. RSHE will be taught in both tutor time as well as through 
Personal Development curriculum lessons and externally delivered workshops.  

All secondary schools must teach sex education that is outside of the Science National Curriculum. We believe the 
teaching of sex education alongside relationship and health education will help ready pupils for their life in 21st 
century Britain and that our policy ensures that it is taught in a sensitive manner. 

Any parent wishing to withdraw their child from any or some sex education has a right to do so unless there are 
extenuating circumstances which are outlined in the DfE guidance and in the body of our Personal Development & 
RSHE Policy.  

The intention to withdraw should be made through completion of our Sex Education Opt-out Form, which can be 
accessed on our School website.  

Parents withdrawal requests will be followed by a meeting with a member of the Senior Leadership Team. This 
conversation/meeting will be documented by the School. The Headteacher has the right to deny this request, but 
only in exceptional cases. 

Alternative arrangements will be made for young people not attending sex education lessons.   

DfE guidance:- 
https://assets.publishing.service.gov.uk/media/68b8499e11b4ded2da19fd92/Relationships_education__relationshi
ps_and_sex_education_and_health_education_-_statutory_guidance.pdf 

Young person’s right to opt in for Sex Education 

Young people have the choice to opt in for Sex Education from 3 terms before they turn 16.  

Pupils can opt in for Sex Education by completing the ‘Sex Education Pupil Opt-in Form’,  which can be collected from 
the School Office at Wanstead High School or obtained through a pupil’s Head of Year. 

 

 

 

 

 

 

 

 

 

 

 

 

https://assets.publishing.service.gov.uk/media/68b8499e11b4ded2da19fd92/Relationships_education__relationships_and_sex_education_and_health_education_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/media/68b8499e11b4ded2da19fd92/Relationships_education__relationships_and_sex_education_and_health_education_-_statutory_guidance.pdf
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Appendix 3: Tutor Time Programme and Standard Operating Procedure 
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Appendix 4: Assembly Rota examples and Standard Operating Procedures 
 
Autumn 1 2023 
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Spring 1 2023 
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Appendix 5: Behaviour and Routine ‘5-minute lessons’ 
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